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Western Division - Wawa, Dubreuilville, White River and Hornepayne
Eastern Division - Elliot Lake, Blind River, Thessalon and Richards Landing.
Wealso deliver a growing Community Paramedicine Program throughout our service area.
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EXPERIENCE outdoor activities available at your doorstep, along with year-round community and cultural events.

EXPLORE the northern Great Lakes region.
ENJOY a lifestyle, access to nature, and a small and rural community experience only found in Northern Ontario.
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We would be happy to hear from you, so please reach out to a member of our Human

Resources team to learn more about our organization and available employment
opportunities: 105-842-3310, ext. 254, 265 or 253.

https:/[www.adsah.on.ca/en/paramedic-services/paramedic-team/recruitment/
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natiral eniirovament: Positions will be filled as suitable candidates are identified through tion process.
To ensure that you don't miss out on any current opportunities, please forward your application package

and required documentation via e-mail to: hrdepartment@adsab.on.ca

Our current collective agreement top rate for Primary Care Paramedics is $43.08 per hour. Higher starting compensation is offered for A-EMCA Paramedics with 5+ years' full-time
equivalent experience. On-callrate ($5.15/hr) and overtime callback premiums (minimum Uhrs @ 1.5 x regular rate) apply for the on-call portion of shifts. For full-time positions, we offer
generousvacation entitlementand 13 paid holidays per year, as well asemployer-paid group health benefits coverage. Comparablein lieu amounts are offered for part-time positions.

UnderReg. 257/00 of the Ambulance Act, we will consider applications from recent college graduates who have not yet obtained Ontario A-EMCA certification.

Financial assistance with moving expenses is negotiable for successful candidates who relocate to and commit to their assigned community in our Western Division. Reimbursement for
some feesand travel expenses associated with our selection process will be offered to candidates who are hired to work for our service.

Bilingualism (English/French) is considered a strong asset for employment with our service. Inaccordance with the Ambulance Act, all candidates must be able to speak and write English
fluently. We thankall applicants; however, only those selected for pre-employment evaluations will be contacted. Accommodation for candidates with disabilities will be provided upon
request for the interview and skills testing components of our selection process.




